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HE object of this pamphlet is to make clear the 
present position in the Infants’ Schools, Girls’ 
Schools, primary and post-primary, and Women’s 

Training Colleges of this country, resulting from the 
regulations and practice of nearly every Local Education 
Authority throughout the land, which require women 
teachers to resign on marriage and render married women 
ineligible for appointment on the staffs of schools. 


Since 1923 Local Education Authorities, in increasing 
numbers, have made regulations dismissing women teachers 
on marriage and declaring married women teachers in- 
eligible for appointment. In the case of a few authorities 
the regulation was not applied to women teachers in the 
service on the date on which the regulation was passed. 
Some authorities employ widows and married women on 
compassionate grounds after an enquiry into the merits of 
each case ; while one or two authorities still appoint married 
women to posts for which single women will not apply 
because the schools are situated in lonely rural districts, 
and also to solve certain difficulties in administration. 
Many authorities, however, still find it convenient to 
employ married women in a temporary capacity on 
‘“supply ’’ work; it is easier and less expensive than to 
retain a full-time floating staff for filling temporary 
vacancies caused by illness, etc. 


At the present time, therefore, the position is that, 
with the exceptions previously mentioned, the education 
of all girls in schools maintained by Local Education 
Authorities, including those in Infants’ and Senior Depart- 
ments, the adolescent girls in the post-primary schools, 
and women students in the Training Colleges, is in the 
hands of unmarried women. 


The number of married women teachers in the Educa- 
tion service is diminishing each year, and 
THE TIME IS FAST APPROACHING WHEN THERE 
WILL BE NO MARRIED WOMEN =TEACHERS 
EMPLOYED IN A PERMANENT CAPACITY ON THE 
STAFFS OF OUR SCHOOLS. 
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No one would suggest limiting the staffs of all boys’ 
schools to unmarried men, and no one should dream of 
denying to girls—the future wives and mothers of the 
nation—the right to be trained and educated by teachers 
who are themselves wives and mothers. 


This pamphlet is concerned with the efficiency of the 
Teaching Service and with the training given to the girls 
in the schools. It appeals, therefore, to educationists of 
all political parties to unite in making it impossible for 
the present state of affairs to continue. 


POLICY OF LONDON TEACHERS ASSOCIATION. 


Experience of the past has shown that Local Education 
Authorities use married women teachers as a convenient 
method of solving staffing difficulties, employing them 
when there is a shortage in the supply of teachers, and 
dismissing them when the supply is abundant. As will 
be shown later, this is short-sighted and uneducational. 
The London Teachers’ Association is convinced that 


MARRIED WOMEN TEACHERS ARE NECESSARY 
ON THE STAFFS OF SCHOOLS, 
and that—the question being a national one—the Board of 
Education, the National Authority in charge of our National 
Education, must be empowered and required, in the 
interests of the children, to veto any attempt on the part 
of any local Education Authority to dismiss women teachers, 
or require them to resign, solely on the ground of their 
being married or about to marry, or to declare married 
women teachers ineligible for appointment in their schools. 


A Bill, entitled the Married Women Teachers 
(Employment) Bill, “‘to amend the law with respect to 
the employment of married women teachers’’—a Bill 
framed with the object of conferring the desired power upon 
the Board of Education—was brought in, on the 2nd July, 
1930, under the ten minutes rule, by Mr. P. A. Harris, 
Liberal, Bethnal Green, S.W., Mr. E. D. Simon, Liberal, 
Withington (Manchester), Viscountess Astor, Unionist, 
Sutton (Plymouth), Major Hills, Unionist, Ripon, Mr. 
W. G. Cove, Labour, Aberavon (Glamorgan), Mr. R. 
Morley, Labour, Southampton, Miss E. Rathbone, In- 
dependent, Combined English Universities, Sir Robert 
Newman, Independent, Exeter, Dr. L. Burgin, Liberal, 
Luton. 
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Leave to introduce the Bill was granted without a 
division. 

It is hoped that this Bill will be re-introduced during 
the present session, and the London Teachers Association 
appeals to members of all political parties to support it. 


AN EDUCATIONAL QUESTION. 


EDUCATION IS A PREPARATION FOR LIFE, FOR NORMAL 
LIFE, AND NORMAL LIFE CANNOT EXCLUDE MARRIAGE. In 
so far as she has the responsibility of the management of a 
home, the married woman teacher, like her colleague, the 
married man teacher, lives the normal family life of the 
people. In her home the married woman teacher shares 
domestic experiences in common with the women of the 
country. This normal home-lfe background and outlook 
must influence for the good her bearing towards the children 
whom she teaches; moreover, her experiences, as a married 
woman, bring to her directly and quite readily the con- 
fidence of the parents, especially of the fathers. 


In all other callings and professions first-hand knowledge 
and experience are considered a recommendation, yet by 
dismissing women teachers upon marriage, Education 
Authorities decree that the influence which is to be withheld 
in the school from the adolescent girl, just awakening to 
sex-consciousness, is the influence of the woman teacher 
who is herself a mother—that the influence which must 
be withheld in the Training College from young women 
students on the threshold of marriage is the influence of 
the woman tutor who is herself married. 


The Board of Education did not contemplate a system 
in which all women teachers would be unmarried. 


In Circular No. 1353 issued in 1925, by the Board of 
Education, it is advocated that THE TEACHING OF INFANT 
CARE AND MANAGEMENT SHOULD BE given in all girls’ 
schools, and paragraph 13 on page 8 of that Circular lays it 
down very clearly that such teaching SHOULD PREFERABLY 
BE GIVEN BY A MARRIED WOMAN MEMBER OF THE STAFF. 
The inference from this is that, in the opinion of the Board 
of Education, there should be at least one married woman. 
on the staff of each girls’ department; but, as previously 
stated, the time is fast approaching when there will be no 
married women teachers on the permanent staffs of schools 
under the control of Local Education Authorities. 
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Again, in the Teachers’ Superannuation Acts it is 
clearly assumed that married women will form part of 
the Teaching Service of the country, since, in these 
Acts, provision is made to meet the case of those women 
who, on marrying, retire for a time from active teaching 
and return later to the Teaching Service. 


EFFECTS OF THE PRESENT SYSTEM. 
1. On the Teaching Efficiency of the School. 


In existing circumstances, young teachers, on leaving 
the Training Colleges, enter the schools with very little 
experience of actual teaching. It is found that it takes 
several years for a young teacher so to shape, that it may 
be said of her that she is beginning to enter into the fulness 
of her powers as a teacher. To require a woman teacher to 
resign on marriage means, therefore, that she is removed 
from her work in the school just when she is coming into 
the fulness of her power as a teacher. To dismiss her 
just when she has become an acquisition to the teaching 
strength of the school results in an interference with the 
continuity of the teaching strength of the school, since an 
efficient teacher will be replaced by a raw recruit. This 
cannot be regarded as in the best interests of the children 
in the schools. 


2. On the Expenditure of Public Money. 


The training of a teacher necessitates a considerable 
expenditure of money, both public and private (a) by 
Education Authorities in the form of Bursary Grants, 
etc.; (b) by the Treasury in the form of Grants to Training 
Colleges; (c) by the parents, who often make considerable 
sacrifices to enable their children to train as teachers. 


In addition there is the salary paid by the Education 
Authority during the early years of teaching service when 
the teacher is acquiring full efficiency—at least 50 per 
cent. of this is provided by the Treasury. 


A woman teacher’s long and costly preliminary training 
warrants a prolonged spell of service in the school, so 
that to dismiss her on marriage results in a great waste of 
public money. 


3. On the quality of women entrants to the teaching 
service. 

It is constantly being proclaimed in speeches and 
articles in the Press that the teaching profession needs the 
very best type of person and the best qualified personnel 
obtainable. As stated above, a woman teacher’s  pre- 
liminary training is long and costly. Every normal woman 
looks forward to living a normal life, which cannot exclude 
marriage. Can it be expected that the best type of woman 
will enter and train for, as for a life’s work, a profession 
in which she knows that her work must end should she 
decide to marry? Is not the effect of the present regula- 
tions rather to induce women to regard teaching as a stop- 
gap occupation until the time for marriage arrives? — 

At a Conference attended by thirty head-teachers of 
secondary schools and forty representatives of Training 
Colleges, held on March 4th, 1930, a Principal of a large and 
important Training College is reported as saying :— 

‘“There was a definite reduction in the number of 
women candidates applying for entrance to the teaching 
profession and that of those who had applied this 
year, there was an increased proportion of less well 
qualified candidates. Although there were enough 
candidates to take up all the available vacancies in the 
training colleges (including the extra places recently 
created at the request of the Board of Education) the 
margin was so small that a real danger was created 
of admitting to the teaching profession women candi- 
dates whose standard of equipment was lower than was 
desirable.’’ (‘“The Times Educational Supplement,’’ 
March 23, 1930.) If, therefore, the practice of dis- 
missing women teachers upon marriage is allowed to 
be persisted in by the Education Authorities there 
appears to be a real danger, in the near future, of 
experienced efficient teachers. being dismissed and 
being replaced by recruits “‘whose standard of equip- 
ment is lower than is desirable.’’ 


4. On Women Teachers Themselves. 

(2) In most cases when women students leave the 
Training Colleges they are so anxious to obtain employ- - 
ment that they sign without demur an agreement to 
resign on marriage. When, in the normal course of 
events, they wish to marry, even though the majority of © 
them may not desire to continue in the service, they feel 
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that they have been treated unjustly, since they have had 
an unfair alternative imposed on them, viz., the choice 
between the profession for which they have trained or 
living the normal family life of the nation. The result 
is a feeling of grievance and unrest. This state is 
deplored in industry and. is also to be deplored in the 
teaching service. 


(0) In so far as all women know that marriage will 
terminate their engagement there. is no incentive for them 
to look ahead and increase their qualifications. 


(c) When the Teachers’ Registration Council was estab- 
lished it was recognised that its success would depend on 
the extent to which existing qualified teachers co-operated 
with the movement by paying the necessary fee and 
becoming ‘‘registered.‘‘ One now hears expressions of 
regret that women teachers have failed to register in any- 
thing like the large numbers that were expected. Is it 
to be wondered at that women decline to pay two guineas 
in order to be registered as members of a profession from 
which they know they will be expelled, however efficient 
and successful they may be, merely for living ordinary 
normal lives ? 


A CRITICISM OF THE PRESENT REGULATIONS 
OF LOCAL EDUCATION AUTHORITIES. 
The case for the retention of married women teachers on 
the staffs of our schools cannot be regarded as completely 
stated until the arguments used against such retention have 
been dealt with. As pointed out in the early part of this 
pamphlet, this is an educational question and the London 
Teachers Association supports it for that reason—the 
educational argument will therefore be dealt with first. 


It is alleged that if married women teachers are employed 
in the schools there is bound to be a loss of efficiency owing 
to the absence of those teachers during child-birth. 


On the 29th April, 1927, the Married Women (Employ- 
ment) Bill came up for discussion in the House of Commons. 
Captain Bourne, an opponent of the Bill, the seconder 
indeed of the amendment which brought about the down- 
fall of the Bill, is reported by Hansard to have said :— 

‘‘Had this measure been limited to the Teaching 
Profession there would be much to be said for it, 
because I think it is agreed that a married woman, 
especially one who has had children herself, is often 
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a better teacher for the young than an unmarried 
woman can be. If that be the case, I think we might 
say that while there is a certain loss of efficiency and 
perhaps a slight additional expense, etc., in that 
special instance, there are advantages which com- 
pensate for those features.’’ 


Further, in most cases, the loss of efficiency is very 
slight, practically negligible. In those cases where teachers 
have large families and are therefore absent frequently 
some considerable loss of efficiency may be caused; in such 
cases, which are not numerous, the London Teachers 
Association agrees that it might be desirable for the teachers 
to retire from teaching during the period of rearing. their 
children, but always on the understanding that those 
teachers are eligible for re-appointment at the end of that 
period. 

It must also be borne in mind that not all women who 
marry have children, yet the regulations of Local Education 
Authorities make no discrimination, dismissing all on 
marriage, without waiting to see whether any loss of effi- 
ciency results from marriage or not. 

It must also be remembered that the period during which 
a woman teacher is likely to be absent for child-birth is 
known well in advance, and that the Authorities are 
notified well in advance so that it is possible to make all 
the necessary arrangements for the provision of a substitute 
teacher well in advance. 


In this way the inconvenience which the school suffers 
is minimised, and is, in fact, much less than that caused by 
unforeseen absences through ordinary illness. Moreover, 
this loss of efficiency in the staff owing to the presence of 
married women teachers is not nearly so great as that 
caused under the present regulations, by the break in the 
continuity of the teaching strength of the staff through 
dismissing young women teachers when they marry, just 
at the time when they are beginning to reach the fulness of 
their powers as teachers, and replacing them, as is usually 
done, by inexperienced teachers from the training college. 


It may be urged that the dual cares of home and school 
lead to a loss of efficiency, but here it must be pointed out 
that single as well as married teachers, male as well as 
female, suffer from this disability and therefore it is not 
an argument to be applied to married women teachers 
solely. 


The London Teachers’ Association has no desire to 
bolster up inefficiency and the married women teachers 
themselves are not asking for a ‘‘freehold’’ of tenure; 
they are quite willing that their tenure should be determined 
by the same test as that of their unmarried colleague, viz., 
efficiency . 


Another argument used against the retention of married 
women teachers on the staffs of schools is that such retention 
must act to the disadvantage of the families of the teachers 
themselves. With regard to this argument the London 
Teachers’ Association does not admit the right of employers 
to interfere with the domestic lives of their employees and 
considers that the choice of following their profession or not 
should be left to the judgment of the individual teachers 
themselves. 


As mentioned before, it agrees that it might be wise for 
teachers with several young children to retire for a time. 
In practice, however, it is found that the very opposite of 
what is alleged in this argument is true and that the children 
of women teachers who have continued to teach after 
marriage have reaped considerable advantages which would 
not have been possible had their mothers been forced to 
resign on marriage. The additional income has enabled 
the parents to employ skilled and competent workers in the 
home, to provide their children with university education, 
and to rear them in such an atmosphere of culture and 
additional comfort as to make them more efficient and 
useful members of the community in later life. Many 
cases could be cited in which children of such teachers 
have been given university, musical and artistic education 
which would not have been possible had the mothers been 
forced to resign on marriage. 


A further argument claimed to be educational, is put 
forward, viz., that if married women teachers are employed 


it will lead to unemployment among teachers, since Local 


Education Authorities will not be able to absorb the supply 
of young teachers which leaves the Training Colleges each 
year. 


Most educationists who have given any serious thought 
to this aspect of the question will decline to admit the 
validity of this argument. It is a very short-sighted 
policy which removes one evil, viz., unemployment, by 
creating another, viz., depriving the children of some of 
their most efficient and experienced teachers. 


9 


The problem of unemployment among teachers is one 
that still has to be solved, and is one that, sooner or later, 
must be tackled. The results show that the method of 
control hitherto and at present exercised by the Board of 
Education over the number of students entering the Training 
Colleges must be held responsible for the amount of 
unemployment among teachers, and should receive serious 
consideration in the nature of constructive criticism and 
reform. 


Finally, there is the argument put forward by the 
ratepayer (the man in the street) that the employment of 
married women teachers is costly to the rates, since the 
married woman teacher receives salary during the period 
of absence for child-birth, and this salary, being paid partly 
from rates and partly from taxes, is in effect a subsidy to 
the married woman teacher at the time of child-birth 
from the pockets of the ratepayers.. He argues that this 
is not just, since people similarly situated in other walks 
of life are not so subsidised. In so far as this is true it 
is a valid argument. There are, however, two facts which 
must be pointed out here. 


(a) It is not the universal practice for Local Authorities 
to pay salary to women teachers who are absent 
for child-birth. An examination has been made 
of the regulations of sixty-four Education Authori- 
ties and it has been found that thirty-four of 
these Authorities make no payment whatever 

. during the period of compulsory absence for 
child-birth. 


(b) Married women teachers themselves have never 
asked nor wished for preferential treatment. In 
London the regulations governing compulsory 
absence during periods of child-birth were 
originated by a member of the. Education 
Authority, and married women teachers them- 
selves had no voice in the framing of them. 


The whole question of regulations governing periods of 
absence during child-birth needs some care and attention. 
The practice in the past of having regulations which vary 
from Authority to Authority 1s not wise, since there is a_ 
danger that the Authority which has the more generous - 
regulations may attract into its service more than its fair 
quota of married women teachers.. Salary Scales have 
now been established on a national Pacis and there should 
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be no difficulty, if and when the marriage disability has 
been removed nationally, in framing a set of rules to 
govern the absence during periods of child-birth which 
may be applied nationally also. 

In conclusion, the London Teachers Association is of 
opinion that NONE OF THE ARGUMENTS COMMONLY USED 
AGAINST THE REMOVAL OF THE MARRIAGE DISABILITY IN 
THE CASE OF WOMEN TEACHERS| IS REALLY VALID WHEN 
MEASURED BY THE TEST OF WHAT IS REALLY BEST FOR THE 
CHILDREN IN OUR SCHOOLS, and urges that the tenure of 
married women teachers shall have the same degree of 
security as that granted to their unmarried colleagues. 


THE PRESENT IS THE TIME FOR THIS 
REFORM. 

The Government has expressed its intention to proceed 
shortly with the raising of the statutory school leaving 
age to 15. 

It is universally admitted that if this is done the 
whole of the reserve supply of teachers will be needed. 


In Circular 1404, recently issued by the Board of 
Education , the Minister of Education has, himself, suggested 
that Local Education Authorities should suspend their 
regulations requiring women teachers to resign on marriage, 
and that those already dismissed or forced to resign under 
these regulations should be invited to return to the service. 


It is admitted that the annual wastage under those 
regulations in the teaching strength of the country has 
been very considerable. It has also been estimated that 
by 1937 the number of children in attendance at school 
will be considerably less than the number in attendance in 
1931. 


Arguing from past experience, married women teachers 
will infer that by the time 1937 arrives, or perhaps earlier, 
they will no longer be necessary in order to supply the 
_ requisite staffs to the schools, and that they will then be 
dismissed again, by putting into force the cou re which 
were suspended in 1931. 


The number of teachers which will be requ red in_1931 
is such that, even with the largest output of which the 
Training Colleges are capable, married women teachers will 
be required in large numbers. Is it to be expected that 
the women who are keenest on their profession and there- 
fore anxious to stay in and see the results of their work, 
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\ , 
will be willing to re-organise their affairs, perhaps change 
their places of residence, in order to resume, work in the 
schools with the prospect of dismissal at the end of a few 
years? Is it not more likely that the invitation to return 
to teaching will appeal only to those who are anxious for 
the opportunity to add to the family income, and who 
will argue that a little more is better than none at all? 


MARRIED WOMEN TEACHERS ARE REQUIRED 
IN SCHOOLS: THEIR TENURE SHOULD BE 
SECURED TO THEM. 


As to what will happen in 1937 should the number of 
teachers in the service then be excessive, there are still 
many educational reforms, long overdue, which could be 
more easily accomplished should there be an abundant 
supply of teachers, e.g., smaller classes, nursery wings 
to Infants Schools, Day Continuation Schools for Boys 
and Girls of 15++ years of age. 


Support is earnestly asked for the Bill framed with 
the object of extending the power of the Board of Education. 


THE STATE PAYS FIFTY AND SOMETIMES SIXTY PER CENT. 
OF THE SALARIES OF TEACHERS APPOINTED BY LOCAL 
EDUCATION AUTHORITIES. This entitles the State to a 
voice in the appointment and dismissal of these teachers. 


Local Education Authorities exist for the purpose of 
administering the various Education Acts which govern 
our system of National education. 


ONE OF THE DUTIES OF THE BOARD OF EDUCATION IS 
TO SEE THAT LocAL EDUCATION AUTHORITIES ADMINISTER 
THESE ACTS IN THE BEST INTERESTS OF THE CHILDREN 
whom they are educating, and the Board is empowered and 
obliged to interfere if this is not being done. Already the 
Board is empowered to interfere in certain cases of appoint- 
ment and dismissal of teachers and may veto any attempt 
to appoint teachers who do not possess certain minimum 
qualifications or any attempt to dismiss teachers for 
religious reasons. 

The reform advocated seeks to extend this power, already 
possessed by the Board of Education, by requiring it to 
veto any attempt by any Local Education Authority to 


dismiss, cause to resign, or refuse to appoint a woman ~ 


teacher, solely on the ground that she is married or about 
to marry. 
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